BROOKSIDE PTA
NEWSLETTER

PTA # 6.12.15

liz labrum
PTA President

APRIL 2021

Click on the icons to visit
our website and
our Facebook page
for all things PTA.

PRESIDENT'S MESSAGE
This month I want to highlight exciting events and opportunities to be involved in the PTA. Every year the PTA provides many
opportunities for Brookside families. The PTA provides money for teachers for classroom supplies, funds for online education
programs like Mystery Science, after school Enrichment classes, funds for field trips, science nights, and events like the Sock Hop
and Multicultural Night. The PTA also puts on the school musical, funds Math Olympiad and the Spelling Bee. And we raise funds to
provide scholarships so that every family has the opportunity to be involved in everything we do at Brookside.
As exciting as these opportunities are, we can’t do them without you! There are many ways to be involved in the PTA. This could be
giving your time to help run an event or even be a part of the Board. Or it could be through helping out financially to fund
everything we give our students and families. Here are some of the ways you can be involved in the PTA:
Attend the virtual auction on May 22. This is an exciting night that’s free to attend! There is also an opportunity to
purchase a party box and many items that will be auctioned off. All the money raised will go towards events,
programs, and scholarships for Brookside students.
Sign up to volunteer to run an event or help out with events throughout the year. You can give as much or as little time
as you have available. It can be as simple as handing out pizza on our movie nights (when we can meet in person) or
helping to organize an entire event. For more info or to volunteer to serve email volunteer@brooksidepta.org.
Join a position on the PTA Board. There are many positions available to serve in next year. We would love for you to
join us in planning and giving to our community. Positions available next year are
(scroll down for more information on each position):
PTA President - Co President - Secretary - Ways and Means - Staff Support
Diversity, Equity and Inclusion (DEI) - Community Outreach
Lastly, check out our website for more information on what the PTA does and how you can be involved. If you are interested in
volunteering or being a part of the PTA Board send me an email at l.labrum@brooksidepta.org.
Liz Labrum, PTA President

STAFF APPRECIATION WEEK

GET READY...
WE WILL BE CELEBRATING OUR
TEACHERS AND STAFF
MAY 10-14.
MORE DETAILS TO COME!

PTA MEMBERSHIP

Are you a PTA member?
It's easy!
Click HERE to join!

OPEN PTA POSITIONS

PTA President
The PTA President
oversees all PTA
meetings. They build an
effective PTA team that
can work to enrich
educational experiences
of our children. They
meet with the principal
as needed as a liaison
between the PTA and
our school. They
oversee and encourage
all Board and Chair
members.

Secretary
The Secretary works with the President to prepare
meeting agendas and distributes them to Board and
General members. They record meeting minutes, direct
and records motions. They keep attendance at all
meetings and prepare sign-in sheets for monthly board
meetings. They keep a notebook with copies of the
budget, monthly minutes, agendas, board meeting
attendance, the bylaws, and the standing rules. They
assist the President, when needed. Our wonderful
secretary, Cory, stayed on the Board an extra year after
her kids moved on to Kellogg. She is ready to continue her
service with her kids at their school.

FACE/DEI (Diversity, Equity and Inclusion)
This role works directly with the families at Brookside.
You will work with Brookside’s Family Advocate and
Staff Support
with others members across our school district to
The Staff Support member
help Brookside families feel welcomed and a part of
facilitates ways to support
our school. This year we have been working with
and appreciate our teachers
Susie Moore to start the Community Conversations on
and staff. They oversee the
Race and to reach out to families to help meet their
annual awards for teacher,
needs. The FACE/DEI member, in the past, has run
staff and a parent at
our welcome back coffee time, the first day of school,
Brookside. They oversee staff
for all families and for Kindergarten families. They
appreciation week in May.
oversee the classroom liaison role and reach out to
They coordinate other staff
families that are new or who want to be more
appreciation activities such as
connected and involved in our school. The FACE/DEI
staff lunches throughout the
chair helps bridge equity gaps at Brookside.
year.

SPRING AUCTION
The Brookside PTA
Fundraising Virtual Auction
is coming!

We’re excited to see everybody there!
Admission is FREE!
Click here to get your tickets:

tickets!

Ways and Means
The Ways and Means
role assists the PTA
Board in raising money
needed to meet the
proposed PTA budget.
They form and chair
committee leads for the
annual fundraisers.
They oversee the main
fundraising events and
work directly with
fundraiser lead chairs.
They review previous
years’ successes and
growth opportunities.
PTA Co President
The PTA Co President
works with the
President to help carry
the load. The Co
President assists in the
Presidential tasks. The
Co President will take
over the President role
the following year.

Silent Bidding start May 15th, and
the virtual event is Saturday,
May 22nd!
We are also calling all
community members to join us,
donate, and bid!
If you would like to donate
services, sign-up party
invitations, goods, volunteer time,
or anything else, please contact
auction@brooksidepta.org

RACE & EQUITY

Microaggressions – they’re not so small!
At this month’s Community Conversation on Race, we’ll be talking about
microaggressions. Dr. Deral Wing Sue defines microaggressions as everyday
verbal, nonverbal, and environmental slights, snubs, or insults, whether
intentional or unintentional, which communicate hostile, derogatory, or negative
messages to target persons based solely upon their marginalized group
membership.
Examples of microaggressions:
asking an Asian person where they are from or commenting on how good
they speak
English (makes an assumption that they are not from the US)
declaring that you are colorblind and do not see race (denies a person of
color’s racial
experience in our society)
a store owner following a person of color around the store (makes an
assumption that
they have criminal intent)
Because they are often subtle, and the person committing the microaggression
often does not intend to be offensive, it may seem like they are not that big of a
deal. But the accumulation of multiple microaggressions over a period of time
can have a huge impact on the social- emotional well being of persons
experiencing them.

We are all probably guilty of having committed some kind of microaggression.
One of the most important things we can do to decrease their prevalence is to
engage in conversations and learning about them in order to increase our
awareness and ability to respond as an ally when we witness a microaggression.
Please join us on Tuesday, April 27th at 7pm for our next BKS
community conversation on this important topic. The zoom link will be sent via
Parent Square.
We’ll use an NPR podcast as the jumping off point for this meeting’s discussion.
Click to view podcast: NPR PODCAST

If you have any questions, contast BKS Family Advocate, Susie Moore at:
Susie.moore@shorelineschools.org, 206-393-1177.

