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SHORELINE SCHOOL DISTRICT LONG TERM PROFESSIONAL DEVELOPMENT PLAN

Time What group of | Content Purpose/Outcome/Objective Resources Funding /Group
frame teachers? Needed Responsible
August Special Right Trainer/Release
Education Response time
teachers
Special [EP online Teachers will review changes and updates for IEPs | Trainer/Release District
Education and in the IEP online program. time/Extra Pay
teachers
Data Dashboard | Assessment | Teachers will understand how to use the data Trainer & funds Assessment/Distri
Data dashboard, and be able to access the information for extra pay ct
available to inform instruction.
7-12 teachers Training on | Teachers will understand how to use the Skyward Skyward trainer District/Buildings
new to Skyward | Skyward grading program for grade keeping and reporting.
grading gradebook
August- K-12 teachers Adoption Teachers classes where a new textbook has been Release District/Teacher
September support adopted will receive training and support for new time/trainer Leaders
curriculum/textbooks.
October Split Grade Strategies for | Teachers of split grade level classes will receive Release time for District/Teacher
teachers split level training in strategies for working with multiple split teachers, Leaders
classes grade levels, and time to plan curriculum with facilitator
support for split level classes.
October- K-6 teachers Science kits, | K-6 science teachers will receive an introduction to | Release time for OSPI/District
November | (priority to curriculum, | the elementary science curriculum including how | subs or extra pay

teachers new to

grade)

and science
notebooking

to schedule and use science kits, understand the
science curriculum and how to use notebook
templates for inquiry based science instruction.

7-12 Science
teachers
(priority to new
teachers)

Vernier
Probes

7-12 Science Teachers will receive training on how
to use Vernier probe technology and integrate it
with current curriculum.

Release
time/trainer

OSPI
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Ongoing All Shoreline RTI Teachers will understand what RTI is and how it Trainer/time RTI
throughout | teachers affects them.
school GLAD All teachers of ELL students will be trained in Trainer/release ELL
year GLAD. time
P-6 teachers Creating Teachers will develop common assessments to use | Release time/ Buildings,
7-12 Reading, common in Writing, Reading, Science and Math facilitator Assessment and
Language Arts, | assessments teacher leaders
Math and
Science
teachers
3-6 Social CBA Teachers will know what CBAs are required for Trainer/Release
Studies, Training their grade level and provide students an time
Health/PE, opportunity to participate in a CBA appropriate for
Music, and Art grade level and subject area.
teachers
P-6 Reading Teachers will learn how to administer DIBELS and | Trainer/release Assessment/Build
DIBELS how to interpret data and use progress monitoring | time, building ings & District
training for students reading below standard. time to discuss
Reading Teachers will receive training in implementing Time to discuss District/Buildings
Literacy Blocks, managing guided reading, small (funds for extra
group instruction, small group management, and pay)
have time to discuss strategies with experienced
reading teachers.
K-6 DMI Teachers will learn new strategies to teach the DMI trainers and | District
“how” of math through the DMI models. funds for extra pay
K-6 & 7-12 Science K-6 teachers will know which Evidences of Science trainer District
Science standards Learning to look for within science curriculum and | and release time/
teachers and content | understand what science content must be covered | funds for extra pay

in each grade level.

7-12 teachers

Reading

7-12 teachers will be trained in reading strategies to
promote reading across content areas.

Trainer/release
time

ELL/District/
Building




