/) Shoreline Athletics and Activitics Association (SAAA)
. ' Negotiations — 2011

Tentative Agreement

1. Extend the duration through May 31%, 201}
a. Work to negotiate in January/February

2. Establish study committees:
a. Classified Staff — Payment options to allow all applicants to be considered for coaching

positions.
b. Stipends for those specialized activities that are Year Round, including:

* Drill, Flags, Pipes, Hip-Hop
¢. Salary study

3. Excess clinic and professional growth money: All funds that are not utilized or encumbered by a
mutually agreed deadline of each year, will be pooled. SAAA members originally eligible for the
funds will be allowed to apply for additional reimbursements.

a. We will work together to determine:
* Application window for additional requests
) * Deadline for additional applications
b ¢ Approval process -

4. Coaches Association Membership:
a. Head Coaches provided with annual membersh1p in Coaches Association
b. Assistant Coaches can pay for membership from Prof Development funds
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