
Professional Technical Group 2011-2012 
 
The Professional Technical Group consists of positions listed below.  This is a non-
represented group.  Individual employment agreements are renewed yearly.  These 
positions are exempt from overtime provisions. 
 
Level I Salary - $55,918  
These jobs require advanced technical knowledge in a specialized area.  Employees in 
these jobs will train others as needed in the specialized technical area.  
Title: 
Purchasing Lead 
Transportation Operations and Dispatch Lead 
Capital Projects Coordinator 
 
Level II Salary - $60,000 
These jobs require advanced technical knowledge in a specialized area.  Employees in 
these jobs may have some supervisory functions over other employees.  
Title: 
Student Information Systems Coordinator 
Human Resources Classified/Certificated Support Specialist 
 
Level III Salary - $72,693 
These jobs require advanced technical knowledge in a specialized area and a college 
degree or certification in that specialized field.  Employees in these jobs may have some 
supervisory functions over other employees.  
Title: 
Technical Support Coordinator 
Payroll Supervisor  
Human Resources Certificated Specialist 
Public Information Officer 
 
Level IV Salary - $81,197 
These jobs require advanced technical knowledge in a broad area, and a college degree or 
certification within the field. Employees in these positions have supervisory and 
evaluation functions over other employees.  These employees make some independent 
decisions concerning district-wide functions. 
Title: 
Accounting and Business Manager 
Capital Projects Accounting Manager and Compliance Officer 
 
Level V Salary -  $94,000 
These jobs require highly advanced technical knowledge in a broad area, and a college 
degree or certification within the field.  Employees in these positions have supervisory 
functions over other employees.  These employees make independent decisions 
concerning district-wide functions. 
Title:  
Network Manager 
 
Salaries for these positions are based on consideration of “market demand” and District 
resources. 


