VEBA Plan
Memorandum of Understanding
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_ Between
SHORELINE SCHOOL DISTRICT and CONFIDENTIAL EMPLOYEES

The Shoreline School District ("District”) has adopted the VEBA Health Reimbursement Plan ("Plan”). The District agrees
to contribute to the Plan on behalf of aill employees in the collective bargaining group (“Group™) defined as eligible to
participate in the Plan. Each eligible employee must submit a completed and signed Enroliment Form to become a Plan

participant and be eligible for benefits under the Plan.

The following selected contribution(s) shall be made during the term of this agreement:

MONTHLY CONTRIBUTIONS

[ ] Mandatery Employee Contributions: The District and the Group
agree that the Group's compensation package will be changed such
that eligible employees shall receive additional benefits in the form of
VEBA Pian contributions equal to $ ____ which shall be calculatad and
contributed on a monthly basis and the employess salary shall be
raduced in an equal amount. Such contributions shall be made on
behalf of all group employees definad as eligible and shall be
considered and referred to as employer contributions.

[ ] Unused State Allocated Employee Benefit Dollars: Eligibility for
contributions on a monthly basis Is limifed to employeas with unused
state allocated employee beneflt dallars to thelr cradlt after the pooling
process has bean complated in accordance with RCW 28A.400.270
and 28A.400.280. To be eligible during the term of the Plan, an
employse must have unused state allocated employee benefit dollars
during the term of this agraement

LEAVE CASH-OUT CONTRIBUTIONS

f ] Vacation Leave Contributions - Retirement or Separatlon from
Service: Eligibilily for contributions at retirement or separation from
service is limited to employass who retire or separate from service with
vacation leave cash-out rights during the term of this agréement.
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[ ] Parsonal Leave Contributions; Eligibllity for contributions is
iimited to employees who have accumulated <##> days of unused
personal leave. To be eligible, an employee must have unused
personal Isave cash-out rights during the term of this agreement,

. IX] Sick Leave Contributions - Annual: Eligibilily for contributions

on an annual basis is limited to employees who have accumulated 180
days {or more if eligiblei) of unused sick leave. To be eligible during
the term of this agresment, an employse must have eamad at least 180
days of unused sick leave as of the effective dale, not including any
front loaded days.

[X] Sick Leave Contrlbutions - Retirement or Separation from
Service: Eligibility for confributions at retirament or separafion from
sarvice is fimited to amployees who refire or separate from service with
sick leave cash-out rights during the term of this agreement shall be
sligible.

NOTE: All leave cash out contributions on behalf of each sligible
employee shall be based on the cash-out valus of leave days or hours
accrued by such employee avallable for contribution in accordance with
statufe and District policy or procedure. For sick leave cash-outs, it is
undarstood that all eligible employess will be required te sign and
submit to the District a hold harmless agresment complying with RCW
28A.400.210. If an employes eliglble for such sick leave contribution
falls fo slgn and submit such agreement to the District, the Distric will
not make sick lsave cash-out contributions to the Plan at any time
during the term of this agreemant, and any and all excess sick leave
which, in the absencs of this agreement, would accrue to such
employes during the term hereof shall be forfeifed together with all
cash rights that perfaln to such excess sick leave.

{ 1 Other Contributions (Please specify the employee aligibllity and
current formula for datermining the contribution):

The term of this agreement shall be from July 1, 2010 to June 30, 2011,
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“ Employess whose employment contract exceeds 180 days may accrue sick leave up to their annual contract amount. Such employee
roups may consider a higher eligibllity threshold for annual sick leave coniributions to the VEBA Plan. ]
"The language in this model agreement assumes the term shall coincide with the employee group's contract year (i.e. September 1 to

August 31).
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